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FIREEMN 2025 £ 6 B 9 BHE 7 B 18 BHIMZEH & ERBRERRG
BIRAT (SGS) #kiE AA 1000 AS (2018) Typel FIEREZE4RIETT
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hR) > ¥RE=HEHEEH-

c AREEMBREZMBREARECHEHSGSMERERERE
ZZEaMHiR (B 20245181 HE 2024 & 12)3 31H)-°
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BREEEMER:
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Jeff Lai Sustainability Specialist
RDBHREBRHEMRAE /| REER KETI=E
email . jeff_lai@mail.taya.com.tw

Tel: 02-22997070 # 711


https://twse-regulation.twse.com.tw/m/LawContent.aspx?FID=FL075209
https://www.taya.com.tw/proimages/2025/02_Management_of_Sustainability_Information/大亞永續資訊管理內控作業程序.pdf
https://mops.twse.com.tw/mops/#/web/t146sb05?companyId=1609
https://mops.twse.com.tw/mops/#/web/t146sb05?companyId=1609
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Key Messages 2024

2024 FRGERFARKHSZIHEKEITE > LAE
ZAHESRIIASTE R FETSEEYRE
BB R TREEKEERE » EREBRKERES °

2024 FiERE
KEENIBE

AT ER CDP ~ CSA ZEIFFTLERIBERKEE N » WAGTEEEN
REBKBEELEENMEGE Z— © 2024 £ » S&P Global CSA Score
H46 DEFTESS D RERSHEREEXETDLLEA89% ;M
CDP Climate Change BIJ#4% C #& o

Ko BLREBETE 2024 F£19 S&P Global CSA
Score F1849 55 9 (&9 100 %)

TAYA scored 55 (out of 100) in the 2024 S&P
55 /100 Global Corporate Sustainability Assessment
mmmmmmmm reflecting an improvement of 9 points over
B last year. (CSA Score as of 9/04/2025)

e
et i R

S&P Global Qg Sustainable1

mmmmmmmmmmmmmmmmmmmmmmmm

S&P Global CSA Score 2024
ke componentofth 387 Gloa 50 80

KEERTEERT C 4R (BHER)

Ta Ya Electric Wire & Cable Co., Ltd. received
a C which is in the Awareness band. This
is the same as the Asia regional average
of C, and the same as the Metal products
manufacturing sector average of C.

SNCDP

DISCLOSER

2024

CORPORATE

2024 F£17

2024 FRGEBEBBNRIZFTE - BEERGH - HEEREESER
FTEBCRE N EEABRITE c 25

RIZ1TEN

BB KIEEERIZITEIS # Climate Action Guideline (> P.24)

« 5[ 2024 FEfFFH 1,410,177 E4E > #Z RE1.43% (»P.38)
« B/AT] 2024 F{EMA 590,177 ELRE > i

RE1.47% (» P.38)
HEiEEE

- BRMERARE > EERDHEFITAER -
- SR (AR SRIRIR Bl S EH BRI EITIBHE - (> P.22)

2025 B

2025 FAGEEBREER 3E 5K (Emerging * Energy ~ ESG)
BRT B KIBAERAE R BB EE LU » Wi IFEREBURRITE - S
KAEMFENE « RFAANA RS BEEEAEST » LUEB KL - KEETAST
2025 FHHERZ BIRES !

 ERBAERER : AT 2025 FiEF RE10% ©
o (HAEEISTEES . SIEELAE 100MW TEET 2025 £ 9 BgeE o

2024 FEkBLEN

-16.9%

£ Scope1&2 GHG HIE

ATREEE 2024 £ Scope1&2 BHHIMERREESE (2021 £ ) [F
& 16.9% ; MEAT] Scope1&2 HFE A 20,284 Mf » HHEREZESE
F&{% 10.3% o

rRe 1.43%

SEEBEERERSE

AEDEEE 2024 FfEF 1,410,177 [E4RE » = RE1.43%

+ 23.3 ww

5 =1
(HEERETE
A SE (FEE 35MW x fEAE 23.3MW) » 12 2024 & 1 BHMRT M
6 B Lig1ESERAE » KEE T #EERERTZET 33.6MW o
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Business Overview
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SHEW (FT) ZER - K8 HOR S 4300 T
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30,084,638 an o . AEESRERI AR
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= ; ] I (=] E INS
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EHETREMET
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128,109 S e

EE: EERE
[ =07 EEQE* INZ] S =] IN= .
ABRERBMEESE (MW) : o A iR BN ATRERERGERAT g  ATRERE(R)SRAS
Wl LIS B2 WK BB AR n — m .' # : AE
205 Bl EHAAGHEATHE RARR4RAT) R PN T L
EE: 3,143 f BNEE BEEE REREE : B 10922 Fo
2024 KIGRERIGHEE (kWh) : ( Uy 15,799,148 Tt i EE: FERRM
300,328,750 ) | e __
K8 (iR ) BRERRHAE AERER : 8,563 5 AEEGERERIE (BR) BIRAT
HERBEEEFE (MW): BHEM - FER N h ErESLE
33 6 ZUq: 1,286,089 T 7T Ziz: 0
. ERE: 4,364 W EE: FEERY
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Business & Value Chain

GRI 2-6
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I 2 B 13.8% o EEIMK A 1,237,055 1F7T > (S A 4.11% ©
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(EEEE - [EESE  HERRIEEATH 2023 FXERBEEEE o)
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« BERFEITARTESE | ACoARAE « RERfHRE
EBPIRIE K BBPIRE EF
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B =SS
KFFAEEMERPT 1,641,039 FiT KFZREEMREBFY 769,433 Tt

28,443,599 Fit B ESEEHPT 1,445,253 Tt
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ERBIERE (FF)
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HERE (PVC ~ PE)

Kig .
o M\M\EAE‘EE%&F N
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T¥ . .HE . .RHE
BERETESE:
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- BEEE
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- EBEEE
- BIEGAESS
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https://www.twincn.com/item.aspx?no=16447490#:~:text=H202010-,%E5%89%B5%E6%A5%AD%E6%8A%95%E8%B3%87%E6%A5%AD,-%E8%81%B2%E6%98%8E
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https://doc.twse.com.tw/pdf/202304_1609_AI1_20240711_135526.pdf

— WA A ~
KBRS IEED
ADKIESE G /A% Z Taiwan Sustainable Taxonomy 8B K BB EH o K
o5 1R M B9 K 15 BE B R B9 %% AR 75 (Solar Energy Service) U R H#E R K E B RS
(Energy Storage Services) 2 BERAE5 1" AIMELEES)” B9 1. Construction of
renewable energy Mz 3. R&D and system installation of smart grid and energy
storage technologies. ERTE REHMREENRMERESEKEAREE)
F IR E IG5 | 2R E Z K BLEES) ©

e 2024 &g 2024 ZlUgttE
PRI

TR Eh R#% (F5%) (%)
&IS58 4,710,624 15.66%
FLEAs-1.

— KFBAE

Construction of renewable Solar Energ; Sales 1,641,039 5.45%
energy

ELEAs-3. {#8E Operation and

R&D and system installation ~ Installation of Energy 3,069,585 10.20%

Storage Systems &

of smart grid and energy
Battery Module

storage technologies

BEREREETE R IR

REFAZEZBERRERGHEERTFIRABLRRERE « EXRKERE;
FERNEEEEABAREEEENERGE  URZRENZIERE - KIEE
TAREBEEE R 2024 £ B2 E 300,328,750 [ » AEEFIAIE Z MM E
142,356 ‘AMA o (LUAE 2024 FEHEIAEL: 0.474 A tCO2 / KWh 58 )

v B A BB E
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Low Carbon Services 2024 2023 2022
AFGREE BTG EUREEHI 5.45% 5.91% 3.07%
AREREERR Z 483X E S (kwh) 300,328,750 306,801,979 165,638,706
ABBBEEL Z BN (1CO2e) 142,356 151,867 81,991

N 2024 FEUY BRAKEEE
& o g P
APZHE AIZREEE 1,641,039 5.45% FLEAs-1
HE (ABXRZTARE) 32,076 0.11% FLEAs-3
HERREE 3,034,700 10.09% FLEAs-3
fERE
HREARTS 1,995 0.01% FLEAs-3
BRI A 814 0.00% FLEAs-3
IRIREE 0 0.00% N/A
AFZRELR 149,010 0.50% N/A
SR IERNERA B (IFDW)
(EEHEEE ) 143,332 0.48% N/A
EHREM (TD-R) .
~ (BE=EA ) 1,171 0.00% N/A
EHETH
BNERELE (LDW)
(BHEER) 354 0.00% N/A
EE (1% ) ERTAZEIRZ (RTW) 86,568 0.29% N/A
e ALt 5,091,059 16.92%



https://www.moeaea.gov.tw/ecw/populace/content/ContentDesc.aspx?menu_id=26678
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Renewable Energy Service
SDG 7.2 2B KA B ERSIRLL A

REEREAT 2050 FFFHRHIEK - UATE
HNAARAEBERERIERARRS - FERAB
SRR EELREMRRHRE > HGHERAHEE
REFHMER -

FE S B SR

REEERN 2014 ERHBERAGREEE » EXGAEERAMBESEER
WEFRIERHR S ERIL KEa%kAE » ITIEAER B IZRERENES - BD
RmREBERHNBERRNER > LR HER AR
MBERTHNER ZBR-

BiE :
[KEZREERR] : 2026 FEEBF=EET 500 MW
[HEERIB] : 2024 FHEEF=ET 100 MW

2024 EE :
[KIZHEER] : EEESEIE 205 MW (E1TH)
[(HEESEIZ] : REBSBIE 33.6 MW (REF 100 MW B2 )

BEE—F > BRAENAKNBEAERERRR  BEEZEAIAY
HEERSEEETME - EERIESY - IERANEHATHEER
SRS E B AR TR 0 ARSI A REERH
HEE - AR AB SECAHRNR Rt IRELER -

205 ww

BYERRFEEERE

135

PN S

P <\
PN A
REEARGIREBRAE L > SR ETMBRIIRESR
RERNEERR > PENKBETEM S AL - BER - #EEFELH
BB BIERE THEHR) > UWESHEMAAKRMLENER -

AGEETHE2024 FEREABEBEABEER RETSIE
205MW > SEEE S IE 300,328,750 E - EH REBROSLEETE
76.0MW ~ EFH—H 85. 7MW ~ E=RIKFIE - 68 4R 6. 7MW ~ E1L
T 48 3.9MW F 5 [A] 2024 £ Q4 #EFEI L ERE 5.5MW £ H - H4E
RERFIERL ; MAEPRFBUESTENLTH 34. 1MW ~ LB ZHA
30.6MW ~ EMAEHL 185.0MW FZE1; ©

EFERKNGEESHEESIE > ROEBEEEREERKNGERS
FIEFIZIER - MAARREPHENX ZHKREERS IR RN
GAZ PAREHATE - (LRI TIFZRERTT > BRIERT 2024 FRER IR -

BER=EHE

REBETFHEA—HABHEER 85.7MW > FREEHE « BIEMER
FZKRINEE > (RET MBS BEKEIRERE - KEREREISHE > XY
FMRRABIRRRIARA > REBBALEM - RERSESH - 3K
FIFGEHIIGEHETREER  KEER - MERAIEM « IRERT
R8> (REERE - £E - BEZ=ZEHR -

2024 FRFEHERMREMBETHEERENGFE - ZIXRHAR
EFKEMEROETKEDREER ; WEMEERERERFELE
15 BEERENEE BETHRREE « RENEMSREMRRFRSZ

BE s aA iy
BEIETEmATTN ©
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300,328,750 xwn

2024 B GERERES

(HEERIBEE

RERTHBAEBEZIN  TEBIEAFHIERIZHE - ETTESHPRIG
A& K0 dReg 1MW ~ 7288 dReg 5MW ~ 1% E-dReg 1.8MW ~ §F{=
dReg 2.5MW ~ EF¢F M 23.3MW > 5t 33.6MW ; EAREN ALK
P E 35MW x fEAE 23.3MW x BHMAE 93.6MWh FIE BRI » 1t
2024 F 1 BRI 6 B LIRS EIRAE - ARB AR EHTE -
RRERIEREREBERANHRESEEN » BITRBIERERHLE -

B THHES A5 EH IS BEEAE E-dReg 100MW > LUHF4BE 4
AE 100MW x BHA 2 399.36MWh RUETUIEITRISE » 122024 F£2 B
BHT 20254 5 A#ltk T 2025 F 7 AEEMALSERZES
(E-dReg) ° A HEHEEBREERSGOTEERERFIE 133.6MW » iZ
E 100MW HYfEREE B B1E - BRIt 2 4h » EEMIEERIGRAZEREFZ
HARZEFEBE E-dReg 75MW RUvEFef#E—HR 7.98MW REREZYS » LU
BIEKERERRS ©

REEFE MMARE RIS HE KGR EHE T LA HERERHEE » 2024 F
KREEIGERRITRIEUE 8,735 /\BF ~ 7Z=BARIFAE 8,519 /\EF » #
TRRRYE , RLEIBBEHIT 8,061 /N > LLIRFBRFE 64.2 /)
FFH R (R A (S 1T E-dReg it » H51 559 /=1 » HEREE 7
SOC 2% - SAT #&] (VPC) % » IRFSHITINRYF ©

= i At
LRREELHRER R EIE
ATEEZ GEAREEHEASATERNERABEE > AEAS
SIS  HARBEE - SRS - SEEMAMERE  HES
BHEEE > DEFR QI8  BUTRIES - BHIEE -
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Sustainability Strategy

GRI 2-22 , GRI 2-23

KEEBIFEEEE Emerging » Energy » ESG £
3E %Ki RAFEE - BEBIMIET > EE
KIBEEE - MEFETED

GRI 2-23 ~ GRI 2-24

FABABBXERRIES > EHE (KREBEREERDK 5
EEEREG TR o REEABENEE CIRIE AR (E3AE)Z
B UEXEERZER - ATRIN2022F 4B 25 HEEERIB
BREEE SRR KRERZBREEL -

LE5h » AABFTEIRIEEIRECGE ~ AERECE ~ (HEE{TAZEL]) -

L EEIRHCR « (RRAEEGE) ~ (KEEERETESAEH) ~ (£

MM RTEMERE) ~ <<ﬂ<ﬁ§ﬁ§ﬂW§BE%U1’E¥EE?>> » U Ff

SRS EFKEERE o (IRIRBER  SEREBER « BEBBURAARLIE

7&/& REE AREEE ~ i%yﬁk—tﬁi?%ﬁﬁ%ﬁ’\mﬁaéﬁﬁéa %
B IE%%E;&%)

FATERMIARAHEETEEBEMBITAED (UTEME RBA £
Al) > BNBEEFRIE (KREAEEE) NBTHRESETIAEZEE - B
ERHARARERAEMEHTHER (2% RBAZER ) K » ARAF
EEGRET > WNHEEREEREDETT RBA R ZERER > U
RIZZZERIPHR ARREZEX

-SDG7.2:%
-SDG7.3:

INiERE RS

TEERBENEE MM - RHRERSE
RHEI RS R B S BREREE
FEHIR

o

- SDG 7.1 : FERFAEHIA BT BIS & ERVEE

A SR > MUBIRABIBETRARTS
e 2 KA B EREIREER
BER R RS —H

-SDG 9.1 : ¥REXE - BEMENNATKE

BRREN AR

- KIBHEERE : 2026 HIERAEE 500 MW
- FEREZEYS - 2024 BMHEAR=E 100 MW

12

(REIRIG KB

BEIRIE

CLEAN WATER
AND SANITATION

L

B (RELERRE > RARE
RIFEERENEF

13 oot 15 oo

Q| &

-SDG 12.2 : BABRNKESTEUKRAENX

By

-SDG 12.5 : ZiaTakh ~ RE ~ BB BEFER

AigE D ERVIBEE

- SDG 13.2 : BRIz EBIB AN A BRI RE

A RS

-SDG 15.5 : REEYZHEMNBAEE#

1. 2030 EEMEEREHNEREEFEE 40%
2. 2030 BAESERMERLLAIE 40%
3. BEYOLLBIEFRA 1%

1. §ARREREHREREEFIFE 9.7%

2. BARE

IRIEFEEBIEE 0.9%

3. BEEYEIRLEBIZRIHRFA 1%

@) bevetopment GSLSALS

» GRI Index

] = b= 2
/§E * Eill:l EE
BIRESHZ THE s BEHERSE » B
HAET - EF - RE - 1258 E

GOOD HEALTH GENDER

DECENT WORK AND 16 PEACE, JUSTICE
AND WELL-BEING EQUALITY

ECONOMIC GROWTH AND STRONG

INSTITUTIONS
vz

-SDG 5.5: HBELZMEATHIEESHEE(E

P /B HISEEFN R
-SDG 8.5: {RiEMEKTIE TR IIE
- SDG 10.3 : HEfF& E T EFNHBRIEAR

- SDG 16.7 : FEfRZEFSE B R SR CIEF =R
BAER > BEAN - BEMAE
BEEREXM

1. KEA DR B ER AT HE2 AT
R ARRR

2. FGEH RIS AR B R IB

3. EHA T A ZRA R AR EZ AL DR

2024 FEi@iE A\ HEAES »
HWEIBEIZERR o

DTFERE R AR ERELIEITEIE

BRI AEREE


http://大亞電線電纜股份有限公司永續發展實務守則
http://大亞電線電纜股份有限公司永續發展實務守則
https://www.taya.com.tw/msg/msg288.html#:~:text=%E9%BB%9E%E9%96%B1%E4%BA%BA%E6%AC%A1%20%3A%2016742-,%E7%92%B0%E5%A2%83%E7%AE%A1%E7%90%86,-Environmental%20Management
https://www.taya.com.tw/msg/msg288.html#:~:text=%E6%B8%9B%E7%A2%B3%E7%9B%AE%E6%A8%99%E3%80%82-,%E8%83%BD%E6%BA%90%E6%94%BF%E7%AD%96%E8%88%87%E6%89%BF%E8%AB%BE,-%E8%B2%AB%E5%BE%B9%E6%94%BF%E5%BA%9C%E8%83%BD%E6%BA%90
https://www.taya.com.tw/msg/msg286.html#:~:text=%E5%90%91%E8%91%A3%E4%BA%8B%E6%9C%83%E5%A0%B1%E5%91%8A%E3%80%82-,%E4%BE%9B%E6%87%89%E9%8F%88%E7%AE%A1%E7%90%86%3A,-%E5%A4%A7%E4%BA%9E%E9%87%8D%E8%A6%96
https://www.taya.com.tw/msg/msg290.html#:~:text=3%25%EF%BC%9B%E6%9C%80%E5%A4%9A75%25%E3%80%82-,%E8%81%B7%E6%A5%AD%E5%AE%89%E5%85%A8%E8%A1%9B%E7%94%9F,-%E9%9B%BB%E7%B7%9A%E9%9B%BB%E7%BA%9C%E7%9A%84
https://www.taya.com.tw/msg/msg290.html#:~:text=%E5%8F%8A%E4%BA%BA%E6%AC%8A%E4%BF%9D%E9%9A%9C%E3%80%82-,%E3%80%8A%E5%A4%A7%E4%BA%9E%E4%BA%BA%E6%AC%8A%E6%89%BF%E8%AB%BE%E3%80%8B,-%E7%94%B1%E7%B6%93%E7%87%9F%E4%BC%81%E5%8A%83
https://www.taya.com.tw/msg/msg288.html#:~:text=%E4%BF%9D%E8%AD%B7%E3%80%81%E6%8C%81%E7%BA%8C%E6%94%B9%E5%96%84%E3%80%82-,%E7%94%9F%E7%89%A9%E5%A4%9A%E6%A8%A3%E6%80%A7%20Biodiversity,-%E5%A4%A7%E4%BA%9E%E9%9B%86%E5%9C%98
https://www.taya.com.tw/msg/msg288.html#:~:text=%E4%BF%9D%E8%AD%B7%E3%80%81%E6%8C%81%E7%BA%8C%E6%94%B9%E5%96%84%E3%80%82-,%E7%94%9F%E7%89%A9%E5%A4%9A%E6%A8%A3%E6%80%A7%20Biodiversity,-%E5%A4%A7%E4%BA%9E%E9%9B%86%E5%9C%98
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Sustainability Governance
GRI 2-12, GRI 2-14, GRI 2-17
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https://www.taya.com.tw/proimages/2024/%E5%A4%A7%E4%BA%9E%E7%94%9F%E7%89%A9%E5%A4%9A%E6%A8%A3%E6%80%A7%E8%88%87%E4%B8%8D%E6%AF%80%E6%9E%97%E6%89%BF%E8%AB%BE_20240605(%E6%AD%A3%E5%BC%8F%E7%B0%BD%E7%BD%B2%E7%89%88).pdf
https://www.taya.com.tw/proimages/2025/02_Management_of_Sustainability_Information/大亞永續資訊管理內控作業程序.pdf
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» GRI Index
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Materiality Assessment
GRI 3, GRI 2-12, GRI 2-13
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» GRI Index
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https://www.globalreporting.org/standards/standards-development/universal-standards/
https://sasb.ifrs.org/
https://www.weforum.org/publications/global-risks-report-2024/
https://www.efrag.org/sites/default/files/sites/webpublishing/SiteAssets/Appendix%202.6%20-%20WP%20on%20draft%20ESRG%201.pdf
https://www.efrag.org/sites/default/files/sites/webpublishing/SiteAssets/Appendix%202.6%20-%20WP%20on%20draft%20ESRG%201.pdf
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» GRI Index
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Stakeholder Engagement

GRI 2-29
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» GRI Index
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http://AA1000 Stakeholder Engagement Standard
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RIEITED

Climate Action
GRI 3-3, GRI 305-1 ~ 305-5

RESEBSERRIZSEAELRRE - HISUEAS
EiE -« BESEIMTER > REE S HFRELEME
HEHIRE 1T

mERBEAEER (5£H)

*2024 i€ : Scope1&2 HEiE EEAELF (2021 £F ) MLLHE 10% ©

* 2030 £F : Scope1&2 HFiE EEAELF (2021 £F ) MLLHE 40% ©

* 2050 £F : Scope1&2 HEEEEAESF (2021 £F ) MLLEFNETHERK ©

ERLTEHZ
* 2024 5[ Scope1&2 EIEAELF 2021 FHHLLEE 17% (1B Q)
* 2024 S H/AT] Scope1&2 HEEF 2021 FHELLEE 11% (ER Q)

RIRITEI S #

ARBREESBREHRAE > UEERERIFE1.5°CRIZEEE I
MEFERAKRER ZRRER > 8RB 2024 Fi@iB (KEEE
FARTTENA ) » 1EAIESIKTE - &5 #H 2% ERE:% Exponential
Roadmap Initiative %52 {1.5° C Business Playbook Version 3.0)
W KEERMBRRERMA > UEERESATENRE - KEEEBAEK
B ERRIEITE » LUERKEE 2050 2 EHHEBEE » REREE
BHERSE - BEE HE2HE-

RIFTENSHAR

BIERE - R RABERRERLLS -

2. [EEEEMEHENE :
SRS = RN R B RS ) 08 BRI TH A R
B2 WBS EERIRIEI o

EBREAE HEREEREESRFANARRNE » 15T
ERGERMBERA A AEE RERACEARERRMNT - 0
EBREIERE R R AR AR RIS E - BRI
DURFHRIBRBIRER T » R  ERWRREMAMBAER
5 o

4. 7548 FINERRIRITE :
BER - HER - BT - AREEEF > DU EERRKER -
BERATF -« #EE - BEISHERRAHRREZBRERS
BENEH ; TEEXE T  AEETRGZEBRENENEER
3 0 LUNEEXBRIRITE ©

mixaIE

REEENRIFEIERKEER i AR R IR TEN S
B (BSEERKEE - RIZEMRREERBLS ) HRZEEHN
BEAN(BUESF ) BERSERZRRTHEEAR ; TRES -4
EERQEESENERTERSTHEE -

KEPRERSTERMZZSRERTR ZRHKER » HEERK
R EREER > LEBEHRETIHZNT - BHEBRFARRE
Bk MRk EE B RS HE AR AR ENIBE o (178
HEEZR)

24

» GRI Index
RIRSIBITER

2024 FKBEHRESGRARGEFARREMBER -B31X5888
11 B 5 BMRGH A EREFWHERBERNTE « UKRE
KE TR HEEFHE , YEERREBNITIER - 2024 FZEHK
BREM BRI 2025 FEZEEETEE -

E@ER 2022 FE A TCFD RZERAEA 51888 (Task Force on Climate-
Related Financial Disclosures) > fk{E/8IE - ZREE « EREIE « 51564
BHiERFETRIFAEEREMERE o Kk 2024 F{NRERRIZERBRAA
ABRREIEZME » NATTEET 2025 FiERIFERMBERMAASE
ERREEZEEZRRER IR RRZEMAKRESNEE
REEEREES o

BRERSEMZFISMBRAZRS

SIRITINS 2024 FAATRFIEMH A BEBIAKLORE  HER
RIEEENI - WEEREES HRHEHOER S BRI H
RENIEEIES  REATREATMEAA SBTI H2HE S R

=
F°

E5h » A ABHIFEEBRE S RMERIEITEINEE - 2024 F > &
SREFRMEERS > RIS ERERFERAE > REKRERS
B8 ARRHEB=FIMRERKEN - AF » EWRTHFRES
EXAEHIEESTE - IRUBMEER > WA ARMHERETERKE
PR E EPRABURE © LILEHEBNREK

O

AKIJENE 1.5°C IE=

(RT3sE) M 2024 F6 8
4 B ARt ERBKAES
FAEER - KEEERMFREET
BHEA145TCHAEE
% HEORGEA LR
12 > FEIEENE 1.5°C 185

KEEBREHERGEIRAE

1.457C
SRR TRIPS 55 /
2024/06/01—2025/05/31

KT LETHAR


https://www.taya.com.tw/proimages/2024/02-Climate_Action/大亞集團氣候行動方針(1014).pdfhttps://www.taya.com.tw/proimages/2024/02-Climate_Action/大亞集團氣候行動方針(1014).pdf
https://www.taya.com.tw/proimages/2024/02-Climate_Action/大亞集團氣候行動方針(1014).pdfhttps://www.taya.com.tw/proimages/2024/02-Climate_Action/大亞集團氣候行動方針(1014).pdf
https://exponentialroadmap.org/wp-content/uploads/2023/09/1.5C-Business-Playbook-Version-3.0.pdf
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GHG Emissions (tCO2e) 2021( BH#5F) BIEEFREE 2 #41E (%) BIZER G
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Scope 1 18,806 19,394 16,730 13,771 +36.6% ©
Scope 2 54,497 53,738 61,108 74,461 -26.8% ©
Scope 3 709,027 685,967 735,104 728,906 -2.7% ©
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https://ghgprotocol.org/sites/default/files/standards/Corporate-Value-Chain-Accounting-Reporing-Standard_041613_2.pdf
https://ghgprotocol.org/sites/default/files/standards/Corporate-Value-Chain-Accounting-Reporing-Standard_041613_2.pdf
https://ghgprotocol.org/sites/default/files/standards/Corporate-Value-Chain-Accounting-Reporing-Standard_041613_2.pdf

{E ik 2 o

Low Carbon Product

A EEEMRKED - RIBEAFEERRER
BRHIRE - BYREBERKEN » MEHMTSER
2RI B Em

HE - ERRRE

ATESH TG BECERBESHE YRR > Bk 2023 &
BFBS BN AL R ESREIETER - 2024 FAATES
SEEDHER (MEWES) MACMEERIERRT > BRUE
B R SRR AT IRIR -

BiE
+ 2024 F : BATEENEEMIEEMZHEH
2024 5 ; T EER R HE R TINGHRIER

ER IR
$2024 £  BARME LS 5 FERZBES (EHEW) ©

* 2024 F : BATISTRR LA BB BIFEE > AT 2025 FXHERK
EERENEHEE O

Eanfix E B E
AERERHNERBEEERREFNER » EER 2022 FIEETT
ISO14067 Emik EMMEERER  KAFRIRE 7#E > EmEmEHRP
HUHERARE TRERSEE | SEERZRHBISHKERIINES
il 60% o AFFBREFHINE - REREFIEBKHERHKRERE

2024 EHRREHBERRER > BSBHEBEMM  REEWM > I
KRERPEBEFRBECMBERRE IR 2025 FHFHRIRE

P

25KV XX PE BHEE

REE (ER/ THE)

» GRI Index

B EiRIERISREE
B BUERSER

Kz 25kV 500mm2x1C & PE B/ EHE ESYNT 9.41 93.73% 6.27% EEFIKPM 2023
PG 600V 60mm2x3C XRi&E PE BHEE ISYNI 7.57 92.21% 7.79% BERIAM 2023
KiE SRR EAR E=YN Y 8.37 87.31% 12.72% EEFIKP 2023
PG RO (BRI AR ) ESYNay 9.42 88.45% 11.52% BERIAM 2023
KE3 0.4dB-96C-BJF-LAP-BSM Y¢4& iSYNIY 2.88 67.71% 27.53% REIEE 2023
A8 600V BMEZIFMBLELR 2.0mm ESYNN 0.161 90.06% 9.32% EERAM 2021
KE #Ff% SCR 8mm E=YNT 7.72 97.11% 2.90% BERIAM 2023
KE #F1% SCR 2.6 mm ESYNTY 7.83 97.70% 2.27% EEFIKPM 2022
KB $A{ OFC 8mm AR 13.55 91.92% 8.08% BT AP] 2022
KE F1% OFC 2.6 mm E=YNT 7.94 97.77% 2.24% EEFIKP 2022
EE= 200 4 BRI F OAER SAR 6.59 83.95% 16.05% HE AP 2021
L 155 4k B RARI S B SAR 6.75 85.31% 14.69% BRI KPS 2021
BE | 130 RADHESRERICFESR | SAF 8.54 85.48% 14.52% PN 2021
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EmE i BNt

F AR HEMET T LUREREHINAERN L B HATE o IbRMBIERE
ARG (REHETE) BRIR 1SO 14067 :ZEERITH > BILARERES
BHARAYRRBEIUEARS > LUREUBFE S SRR PR A ik R B o

DIN A=
K

B4R ~XLPE ~PVC ~ LI KRR & R S M ER ey BE M EAE) »
FItEE st EabHEERER - HERYH 2k EINETBH BIEE »
R EEE EREMEREBEEEELZREH (P P.70 (HEHER

'.Sﬁig)o

HeP KRFTAEER SCR 8mm 1% (BIRIAR ) ABEERZEREE
REBERIGLERBRK > ARG R ERER G ERET <
95% > FILIHRFBREK B B 2 BREIAMR « FRAEIUIRALUR AR ERE
AHEE AR BB Z — o KB 2023 FRGHF OIS
A SCR 8mm H#2H » I HiBif ISO 14021:2016 BEME 2 25658 »
EEZEURAEEALEHIZ 10% °

RS

BUEMSEREL 2 2 IHERAY H B AR BB E ik B BF 5%-15% BILLE »
BABBBEEREHE - FABERUFERERMBIZEEK - TaER
2030 T 40% ZEBFERALEGINIER TR B ETIEHRE 3.1%
25kv RXiE PE B 1B &k ISR 5.45% ©

» GRI Index
= -1
25kV 500mm2x1C *Zi&E PE B HEE 0.4dB-96C-BJF-LAP-BSM Y48
REEARIRER . ZERIKPY HELEGIRE . BEIERE

BERREREL | EklEvspees  BEEREARE !
[R¥ENS P ER 1.95 kgCO2e
8.82 kgCO2e RIS - RS
ERRSAARSYS (B
SRR
SRR BEMEER
0.79 kgCO2e
NG
SCR 8mm %£E ( KBAHE) EHEm
BoXsR EE P ER
0.01 kgCO2e
FAEPEBIES (208 )
BUIERLES
0.59 kgCO2e
B E {E FAPR ER

=/ R 0.03 kgCOZe

EEe
- NS EE LR

EEERIBMEEG
0.09 kgCO2e
thE A B IR
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Energy Management
GRI 3-3, GRI 302-1, 302-3, 302-4

EHBHERERARNFEEFANE > A2FE
EXENGERER ; RUESREERRRT - R
EXFRERNBHER

REJRIELR

BRMBUFRERASRERER - BB TR « BITHRERE
ZEEREE  HENE o It AEREEEKELE > EERTE
EARZERE UAKRERE BRREERERENEZERER > 28
SHRREERRZEF > ERTAER - FREX  {BAERER
MERZBR - (BERFME/ IR

RERERHIMNGE

AR EEEFMIRNIRIEERERREREE LR > FHREEX
SERMEIFRRE - Hp ) REXBBMGRAMRUBELEAERE
REEFHN > HEKRCERGEBEABEERM ; MCAMHRRA
ZRIFKER » T8 - ERMEEEYZEMENEENEEIRIER
@ o

BAKRABRERSHE LHUEE) > BRANSEERMZEREERE
EMAREXEERE EEHFBRACHABHHEMNESHZES
BRAQBEEFEHEIERM o

-23%

EERES
(£ 2021 FEEER)

33%

4 EHEELENYS 1SO 50001
REREIRRNKES

=1 =N N

HEI: \Iﬁ*ﬁﬁ%%g

AHEIEEREREME - HMFISEARAZER > AT IS F/ERHE
AR REEMT AN ZHIE © 2024 FEANRKBZIEHRTE 3 4

1.AEEREEIRE (IEIEAERA P ERRE AR 858 88 “J8H ~
R ~ FRERHEAR)

2.8% (1135

REREERR

HATFEA 1ISO50001 SEREERARLBBE =7 EE > BIBERE
MG~ SEREREEESREER - RINBERZ 0 LUEHISERERER
MEERHRZANE - ERERERBIAIINPEZERNREE
F—FHITZEGHER -

BMCEBRNBZEREERAMBEYANTZIRRERE > BEHETE
NEFERER - BEEEERAMFENESZET  IBRREREENR
EEAMETEN > AEBEEAAFRREERRAZBILKIET 5
REENR ~ REKRFENAITEREER « RBROINEAGERACE
HHEAEREATHEE -
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» GRI Index

’1,‘1‘I() Mwh

SEBEERERE

atlJ{4E =
REIRAEIRIR
BAEHAEREERARETZE GRS R RENEREMIERRAR
ipacER o BIBWERANEERRESRRBHSREREEREE > 57
MREISENERENISRAERER - ERERERE22RA
‘Fw"»:'5ss.?5 Ea, 46 [y B Enn 25 43 P BE (1 2 R B
FWIE ; MAERERAKEIMEEMEREEZ TIIEFSEFEE
8 FREHTEE T RFRSBEURIBEAR &S EBERNT

ak gh

HI:IE E *,-Tz

BATMKIBE RS EERLAMEETEF T EZERAMEMKS > LIE
IAEREIE - BiAAE R B RN REREREEHEE 1% 8
12 ; BEERERIKE R RREERAASRRELEBRTE 2025
£ RE10% 2030 £ RE40% 2 B1E o

e 2024 F : BATFEIEEE 1%
« 2025 £F : BAFE)ET| RE10%:
+ 2030 £F : £EIEZ RE40%:

ekl

AE/R EIEPERTE %

FATFEA 1ISO50001 SEREERARLBBE=FEE > BIBERE
METE ~ SERERRAEELFES - AINBREZ 0 LUBHIBEREER
MAEEARZANMN - SERERER B RINFERERNIBEE
F-FHITEEGEER -


https://law.moea.gov.tw/LawContent.aspx?id=GL000396
https://law.moea.gov.tw/LawContent.aspx?id=GL000396
https://www.taipower.com.tw/2289/2323/2338/45429/
https://www.taipower.com.tw/2289/2323/2338/59160/normalPost
https://epb2.tnepb.gov.tw/carbon-zero/mode02.aspx?boss=20250224114105260
https://law.moj.gov.tw/LawClass/LawAll.aspx?pcode=J0130095
https://law.moj.gov.tw/LawClass/LawAll.aspx?pcode=J0130095

» GRI Index

atEalir = v 2024 BEERIRER vEBE AR NES
BE W \l’é%i ERERIAERERLLE EEESHIERHEE
GRI 302-1 AETRIHFE 2024 2023 2022
% 2024 ﬂ%gﬁgiﬁﬁﬁs%% 467,611 E;EJ ’ ,th]%jj'fljj 7% ~ %ﬁif—ﬁ ﬁg;g;ﬁ%%% (GJ) 467,611 470,024 528,198
15 22% ~ L5301 2% ~ J55H1E 0.4% ~ RIEAE AR 0.07% ° 2024 &
AETRHFEERAIHARL 0.5% » BEIR g 12.6% ° BEIRZEEERE BERER (GJ) 5,078 3,286 1,800
ETRZERAEBRSHEZEWRFERE 13.8% » MR HEERE o
0.5% » TEREAIAL & T4 TARRINAERONHE » M thAR e BT AL == 467,611 IEBERER (GJ) 462,533 466,738 526,398
SEESTE ARG o
REIE LBRIN GJ AESEHEER Yo (%) -0.5% - 11.0% -12.7%
2024 FAEEEREBRERASRNE L7 > SEREENATER P——
BE AR mEABERFNEEZR) > TRETAAERABE AEESHIER (GJ)/ FEIW (HET) 15.54 1778 19.75
REEMERE - BEINIRESEFERATREREKE » HEAEMRT
BRUEBER AR ETHISEE » BRREERERE BERZEEE YoY (%) -12.6% -10.0% -10.4%
&5 353971 GJ [ RAK 101794 GJ SIRBIRERHFER
Wm 0433 G) W RIEEBR 345 GJ B (kwh) 98,307,639 101,310,475 116,371,785
A~ \ . M 2,068 GJ
QE;E E *%Eﬁﬁ'%ﬁ; B - IEBERER (kwh) 96,897,461 100,397,974 115,871,785
1_ 2024 E : ﬂl;‘\jﬁ Eﬁﬁ%gg 1%: v %ﬁg‘;, jﬁﬁ@% %77 = ﬁi‘tﬁgiﬁ (kWh) 1,410,177 912,501 500,000
RERARAAEAE] 2024 FEHBEH 591,495 & > BB 1.43% > RE% ( BEAEELLE] ) 1.43% 0.90% 0.43%
EIFEE 1% ZBE- @ |
604,861 L5 (L) 268,221 226,644 247,941
2. 2025 5 : BABIEE] RE10%: 528,198 rﬂ 63,329 55,580 42,686
\ ’ JROH (L , , ,
/AT 2024 FEM 590,177 AR E » i RE1.47% ; 2025 fFiEHg o
14 EEH 3,400,000 E » LUZEEI RE10% BAZ o (&7 Q) ERE (M) 2,701,441 2.523.193 2,614,942
3. 2030 £F : £ EEZ] RE40%: BACEHE (L) 12,404 13,589 19,313
SR 2024 £ 1,410,177 FEAREE > 1 RE1.43% (I7F O) HiEE TS (kwh) 330,304,130 309,322,636 7,168,231
B (kwh) 301,093,296 269,586,698 -
EHE (kwh) 29,300,834 39,735,938 7,168,231
D 2021 2022 2023 2024 (3£ 1] SEREEENERABESANSNEREEEEADF > UEIMARRER -
[3f 2] BEEIAGEIIRE | (TBRIRIREREEFM QMR A E RN AHEIER6.04 iR °
mnEN uRAR 45 LR wrap:: E=

BETRERIRMAEN © EEJJ =3,600 kJ/kWh ; 55 =8,400 keal/L ; 7538 =7,800 keal/L ; i&ICAHER

36 =6,635kcal/L( ZE =0.55L/kg) ; 1cal=4.184J °



EiEL RGN

BAE) 2024 FEREEVEIKISETRIER - BESARRIERIZNE « BEKR
AEMEERIE ~ HIRHAEIRT « BIREESR - ASHEEERS
HENERAEE 51,319 E - AR BELHIEREERREINFISZER
RiE (ERERREESFIERF) RITRREESE » BRI
TAHEASTML ~ EIREESTE « MumBRE 2 B FIET - EARNITRIETHE
EAEHE > BEERENERAESNEABEEREFEHNEE
WiIgHRE R ERTARN G - FENEEREBLERFELENRER
EANEBYXRER > BRUFEEERSFBESHEFHEEH
(xR RIBETRHFEEERETED )

2024 FEEEEMEERE

652,842 KWh |/ £

EE 2024 FEFEEAEIEEL AT EIRE 652,842 FE / & > BIREHZEMN
ELUAHSR RIS HE  REXRBERAE - HhUEREEEREG
R 2024 FREEKRGEEEER » 2FHHEIAE 368,000 E ; mARE!
BRMGIEITRI AR B IR - 2ERIAE 153,660 F o

seilEEE - (FHRB4ERER
EREFERIE  ADEECTERERTHBEEREREE: 828
A 2025 i3 RE10% ° FA AR 2030 FiEF] RE40% °
HEILZSIRABERFERLLA - BRI ASIERE 481KW BB A
Rif > WBHEEE/NEEHZTEHE 50,000 E / F > 2025 FEEiGZEINE
IBHE T ARBAEBRREEH 3,400,000 E / £ » LUZEI RE10% B1Z - Bf%
EFSHE > 2024 EXBMAESRELE 100,000 E / £ > BRI
8% 10,000 £ / £ ; 2025 FEATEAIR - BRI MALEERS o

BINFATIAE  BEBER 2024 £ 9 H52AE 250KW APRAERS »
A FEET 2025 EHEE 590KW KXFFHeEEREH A » #£3Z RE9.5% ;
BB E ETER KPRAE 35kW » #%iE RE10.9%

AETEHEA 2025 FEEAR AT EES| RE6% ©

v2024 E£EIEEFTIIR

el

VA

RE2

RE2

RE2

RE2

]

BIRES R BTE

mRAIEABSR

B > DEISIRNENE -
AR AERE

BETEBRSRER

mn R EEHAENAE IS R

BARERERAHR LED BR

ERARTR I I R AR R

FHUKKEM Z KK SANEE

KR AR

REBLERAKGERE

REBUERAGIERE

B AR ERA
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B (FAHRA

MEMSRE/NEESE 0.216 kWh > FiE5E 7.2kW D EER S RIS/ )\SE
EE% 0.084 kWh » JKIB—FHNTIRIEFEEBE =263.9 kWh/ £ ©

RS EARE DI SRS LUIRFHRE » REEMNSKEEE - NERERAEE
FH 9705 E[&{EZE 8590 & °

HEEHESMENHN SR RREESRNAERERBEE » LURLE
EEFRE 0 U—F TR 250 K5H8E » —Frl#iE 20,532.5 kWh ©

TFEEINR 444Wh ZBEELSRIAIRA 220Wh ERSES R » BEAJEAE
430kWh

# 15 2 250W 1E BB KA 150WLED XHJE ~ 12 2 200W BiEE K
14 75WLED X+ > FHIBEFEE(4 9,000 E

AR IERI R BRI AR - ARSIV ZESEREE » BEREA -

EHrhREFKOKIE B TR ZAOKBER S AEELWE o

FIRm AR PR A 0 BHIhZE 156kWh PEIEA 144kWh o

RHEBHRERIERE 250KW KFGEEHR » HEQEIKREIERE -

XEEE 35KW BIEITAIGAERE

B4t & HYLIE 40w 2X LED18W. X 40-18=22*300%80=528kWh

» GRI Index

EIREE (&)

264

1,115

20,533

430

9,000

153,660

9,456

89,856

330,000

38,000

528

652,842



KEREIR

Water Resource Management
GRI 303

ADHERBEKERERE  URFKERINGE
2~ BKRAEERE > I B KERIRAATKF
HIRIREMEE -

KEEREER
EEEERNEBRKBEBRKKLEIWFIK c 2024 FEBBUKEHE

231,353 W » HH#X 2023 FiF /) 26,693 M > FEIBIE 10.34% © BUKE
RO EBRRSTARRATIRL 27,506 MFAKEF

Ik EFEfEi% Water Crisis

BEOAFKERRARSHME o FEETECERMR > TERKE
KIgH0 > BT ABRIBHIKEZIREES © 2024 &5k A B 4
BEIEKERERMEEEENBR » FBMSESAKER » S8iE
RO KE£ Z RO EEKEIREFIR » 2024 [ElUKE2 493 E ©

KERE Y
ZANATfEA Aqueduct Water Risk Atlas ¥ & & iEEEL > kB REGE

17504 > EEFBEEG - EWWBIKBEREAS - BKERARZEE
R -

v EBFEFRKE V¥ 2024 KERE R
2024 2023 2022 AT B E2ER Ak EES =3 KERER
BZKE (MH) 231,353 258,046 280,203 FAER - 1 (<10%) &-94(1-2)
B2k 231,277 257,882 279,897 aib - & (<10%) & - (1-2)
Rk 76 164 306 EES i (0.4-0.6) & - B (10-20%) & (3-4)
EKERBAOMEN
H'ﬂy;ig ﬁ%? BEH 27,506 31,911 40,227 B/E -5 (0608) % (40-80%) 1B (4-5)
zgiiﬁg’;1 -20.60% -7.91% -3.84% R T (0408) fE (<10%) "% 23
. EW 7 - & (0.6-0.8) = (40-80%) = (3-4)
FAKERERE 2 1.81 2.18 2.03

(3£ 1] KEBRMARESE : 2021 &
(332] AKBREE =HKE (E)/ EEE (M)

[ 5% 3] E4&/KE /] Baseline Water Stress :

ZHMEKEREREF EMAEMELR - $EHS > RetEREZ
IR R KBRS o
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u.-.mLLH’\EPImF‘I%'TtE'J/IEié g EEJE"I%FHKEEZR‘% ZHE
EERREERIKE - BILRSEIE 5% mﬁ»ﬁMﬁﬁFﬁF‘ Fft Bt
E%ﬁﬁﬁ AP 7KK ¢

G 3
il ;\
P
s
g ;I'{
[{EDD T ):’
(efFliTy) ﬁz' ':I[r':"
ACIER 5 |
' .3 Ll
et r 9
.,-/ S i
[ e e rt |
Pl .
g d
s
Overall Water Risk i
Law Low - Mediurm- High Extramely
Medium high high
0-1) {1-2 X)) [3-4) 4-5)

B FIFER - Aqueduct Water Risk Atlas | World Resources


http://Aqueduct Water Risk Atlas

» GRI Index

BEIKEEIE & HEIX

EEBIBUKEERAMEKER > BEIE 113,264 Wi > BLEKERER KAZRE HEIEIKE KEESFNESHIKER
BERFENERE - 35 12,270 MEEKBEATSKEER - FRA L ER 9.8%
REERIMITKERE > BAEFBUKAEHEMRERERRKENT ' ‘

o 90.2%

TR

BATTE (CKSRMEIELER) » BIUIMBEARZE (55 ) ki
IBIE Y (PR BB » LUERIBIRERER - BAATR (K 125,534
SRIFAE) BT EREHChR T ERNT 2 BB R NER i

RIRE A RBORKZKE » LRGSR AR BRAZ HUES R
SEREITHROR SR - BKERIRK (B (35 ) KR5S REIRE T i)
CRAEIRERREMBE LR B » BRHIRE (R
KRR RS KBATREE ; KEBKZAZKEASIE;

258,046

i

SR AE ~ HBRE ~ KERKZEKEBEMIEXBETKMKERE ; W kB 12555 58
R EE KR EETEERETKEERK 0 ShEKEE 113,264 M 3 ’

B FKEERE 12,270 W B #EkE 47,9951
HEEEERAE TRE KBRS KT ERAAERBURK B kEEEFAE 57,824 M

BRE > EREAKERGERERE - FEREBRARELBREEZT
EEKKREMREREREEMERIES R - ZAREETEERRE

WERGEE 5 T RERKRIE T KBS EEMTKEER v SEEFEHHIKE (])
2024 2023 2022
HKE 125,534 131,631 168,130
-3
§ﬁ7k }H ﬁﬁ BEETFKBRIER 12,270 11,946 103,141
FAT BRI AMEAKEMERAGAT - BREREAEX R — .
WIEA®  HERIHEEICh BASHETRE o ttsh - B PHEHEAE 113,264 119,685 64,989
il’jggfgzzéé 7k E R B - HHRRIRIEE R E S - HittERAEn sk 47,905 i 55
=] .
1. Rk Bl TF2 BrAkE 57,824 48,914 48,093
2. SRR BRIEIR K EIH KBFAE . . .
3. BRI Il (BFRIFKE /BUKE ) 25.0% 19:0% 17.2%

4. RAREERIKEIU

5. BT TR T (33 1] ##/KE =EBUKE-HKkE - BFIRKE
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P GRI Index
v AT BT IRERIERIZ

N

GaliRu —) — PR gES

ERREIKHR BEKER R o LA ERIE BIETEHE
Z ks 99KE KR E =R BRIk > Bk

KE RO IR EF A

EREEEAKERBIRIEN 2024 FEE/KBIBEREE 25% - §AF CV EERHIRIZSAKK
#3485 PVC £ PE R HRAZITEARUKBIREINRAR - RERNEERETETHOKRMKER ; KB
HIZRKERKHMEEREEBIARBER/SAK ; REREWBAK S SAAKEEIRERBAKS
REHERA -

v BRTIKBIRBF BRI
- ., s O —

BE7K#E A KTEIR
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EMZ T

Biodiversity Management
GRI 304

BIFEFAEETARBEENIRIRER R > I
HAORFEEMSENE BEFWEL -

EMS 1M ERE

AEEEEREVSHEMERBMES > EREMSEIKEZEEE SDG
14 (REBEFAEEER) ~SDG 15 ((RBMEEER) o BFIEEFRR
BEEETARBEMIRIRERAR  URANREEMS RN - BE
BB > LUER (1) IRIBE AR IERFZE (Net Positive Impact) & (2)
TRIHRMELE (No Gross Deforestation) ©

FEGHEEANADERBEERNERADAEAAEEEFE AR
¥ (F28 ) LEER-FEHER - —RHUER AT EERER
EiE - ARBRAGZEEEBHHBETIEER

AREEBREVZHERTEMTHRKEEREZETEHRRAE
B> ISFREERTMNMEREEFTTETEE ; AEEEAHAK
S ETHRARED > G BTHEREKERE - FIEEY
ZRMEER  BEAEHEERE  LEERTERHEYMSRIERABRM
METE 2 IKGE o

KEEITENRPERRE 113F 4 B30 B » XBERRZEEN 1134F5
A8 HRZEER  Wit6 B 5H HEEFRAXREERE (> (£¥2
BB AR MREE) )

Biodiversity Con

RIS IR R R RS EIR TR A B/ - BN ATFIS SRS

REHESE

HEKGIREER » ZIRBEEKENEREASZREERHRELES S

B EUNEHAIERRBRE - MEMKIGIEBRAITZME - BB RASE

BRALRHRE » FAILAREERAREHER B EBITtE

PeffIas

EEHMERLE :

cEFMEEERREY > GIEESEEELE AGEERIMFEEREN
BE 2R BEIE > YLIEIEIRME (No Gross Deforestation) ZRE » &
KRB > RERRRIFRMERLK o

BRI EEERE > O3 HEETERYRNEEBEPRERR
TRRMEREK ©

3 RS

EFEMNREREEPEREERZENL  BERERIERRE
BEYSHRUEHEMOIRERIIEERRNRE - BENEER
AT EN AR EEEM SR ARG > AGEIR HIEE %
B~ ISR ERVERRRES - M ENZENERRRTE -

EFRACEERESELREEBERNNEEEMSEENEEEE -

EEs | BlR
- EHEAAREBHEMSHRENBMIREIZE
* BEIOKRRSEPRBEENSRENMBEMIREERMRL -

BRRTRRREEEE > RERARERFANEDZSEENT
SRR ©

BUZTBHERG > REASEUNELSHNEYSHEENTMFRE
18-

44

SIEENS I EEDESN :
HEMME - HE S BEMPATEVSERERERFINRINE
HHRESEEER -

EMSEEENISE

BATAZE(ER—SXFER2REMSHEMEEZR (Kumming-
Montréal global biodiversity framework) ) B1Z 15- #1> ¥ 2 E2EE
IEEEREYS MR - RBREEZEEITIEE > TAsTH 2025 FiR
F8 TNFD Z248i#1T B AMERAIRI TS8R o

HEEEEIR
FABRREERFREAREL SN EERMFARKRE  LEPIRE
RIBEHE - SEEBRAHUTEETAEITEAWERTS

- BEEE  KIGREER  HIERSSEERR -
- biff . BIREEFEEEE — BRI ERIPERRITS - BHE
ERk LBFERREFTS (BHRMNXAR )

BESERE
FATIESEITE AR | Draft sector guidance — Electric utilities and
power generators LAFT KR AE B RAVETE2 SR E AT ©


https://www.taya.com.tw/msg/msg288.html#:~:text=%E4%BF%9D%E8%AD%B7%E3%80%81%E6%8C%81%E7%BA%8C%E6%94%B9%E5%96%84%E3%80%82-,%E7%94%9F%E7%89%A9%E5%A4%9A%E6%A8%A3%E6%80%A7%20Biodiversity,-%E5%A4%A7%E4%BA%9E%E9%9B%86%E5%9C%98
https://www.taya.com.tw/msg/msg288.html#:~:text=%E4%BF%9D%E8%AD%B7%E3%80%81%E6%8C%81%E7%BA%8C%E6%94%B9%E5%96%84%E3%80%82-,%E7%94%9F%E7%89%A9%E5%A4%9A%E6%A8%A3%E6%80%A7%20Biodiversity,-%E5%A4%A7%E4%BA%9E%E9%9B%86%E5%9C%98

ah A1l 2 Fc 3t Bh

TNFD Strategy D

ATENBREBAENEBELEREERE » KRESXEEXGREE
PR AR i (4 FE 5 Y SRR B £ /8 IR G o iBIB R M B iR IRIE
LML SRR TERBME » URRFAEEALTEEAREKE
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LEAP-L4: Interface with sensitive locations
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LEAP-E2: Identification of dependencies and impacts
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LEAP-P1: Strategy and resource allocation plans
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Employees
GRI 2-7, GRI 2-8
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2024 2023 2022
5 90 97 116
HREE
kg 29 31 43
5 53 59 57
BREE
kg 13 13 10
IRAR / ES 17 18 19
RREE % 2 2 2
=] 34 36 33
BRI
k4 0 0 0
= 194 210 225
EHREEEE
% 44 46 55
ZMEEELER 18.5% 18.0% 19.6%
LIRS EE LR 24.4% 24.2% 27.0%
peg == du o] 3.8% 3.6% 3.7%
HEFEENL / FASEE ML IERER
= 40 - ;
EBUTE
% 13 - }
=] 62 - }
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HEIEERFI L EE LR 24.5% - -
REEEBFIZ L E T 25.3% - -

vETZ 8

2024 2023 2022
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RBERET 5 10 8

v BT 8%
2024 2023 2022
BTHH 1,479 1,584 1,566
BHET A% 1,215 1,300 1,287
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2B T LA 17.8% 17.9% 17.8%
RERESHET
29 5% UTF 153 175 167
30-49 % 929 1,027 1,027
50 M E 397 382 372
RENENESWET
5 1,095 1,102 1,119
REHRRA
£°8 228 231 140
5 120 194 198
EHRE2K
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p°4 2 2 0
B 1 0 -
T Z 0 0 -
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=] 416 447 176
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EIE S 21 0 0
EfE 16 0 31
EE] 1 0 2
E S5 2 0 0
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GRI 2-8
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RS 34 KIBE FiB%
SMEERAR 4 KiBER KIBE
BEAT 10 KIBE KIBE

(1] FBEASIRE 2024 £1 81812831 BNREBAY
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Talent Attraction & Retention
GRI 3-3, GRI 401-1, GRI 401-2
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P GRI Index
v A B EERFIEH
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» GRI Index
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ik~ HEE > WAKBREAREEL (Fm 15 BIERM 16 BRAIR
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BATER BERIE) B2 ATEREEEFRNKS| A EE
BRI E AL » WL TETARIIER ) sHERASKRBHREAATEN
BRE S 02024 FIBEMINERAHIZE 13% NEREREA A ERERE
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2024 2023 2022
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A SLEE) #2 11.2% 1.7% 17.1%
BHEFEASLLH 11.5% 11.9% 18.1%
M A B LI 9.5% 10.9% 12.5%
RERET
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http://大亞供應商行為準則
http://大亞供應商行為準則
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GRI 308-1, GRI 414-1
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2024 2023
HIBEELEARK BEAE 1 ;
RS ()
HAREEEAER  EEAE , .

FHEMHER (X)

2 FHREELFEAEREDTENHER 15K (Anglo
American) > ZATEBRIRFERIZREIHIBIBIHESE 100 Bt o
MBEHEEASKEEEENMHERERA 2 K (Anglo American
Sumitomo Metal Mining) > 5234 & AR o

AR 2025 F£5EifE email BHE LB AEFEEM » E Sumitomo
Metal Mining ERIZE L RBAEZER » HEARSBEIRENRZ AT 2024
FXBEIREZ ; T Anglo American BRI ERES » KATIBIBEX
BREEFEEUMNESERE - 2024 EEFIASEEAERIVHEER

» GRI Index
« EXIRIGEHE .
Anglo American:
2024 FEFIRIZELEHAE SMA ¥ Anglo American TEE 89
El Soldado %z El Soldado $ffEIEZ IR 7 IHEMRISE » FHIHERE
BEN=IE:
B (BAEK) o

2 RARBEHMKEERS (BEX)  BREANEDEEKEENRNE
BRRBIRTAR °

® (EK) :Las Tortolas TEBHEEESRE

B BSEAEE

NETEH
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21815 Las Tértolas T&AH 2 TRIZTHIERHE o

- EXHIEHE:
1. Anglo American:
BE Level 4-5 (BREBRERGIIFORGER ) WHEXES
> RERKRZZERERR A EY AEEWERREAE -
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GASERAM > MBNRFEMRR - SRERNETAERKLE > LU

WHEEEAEREL > Bt [Zero Mindsety Z2 K8 2 B
RS o

2. Sumitomo Metal Mining:
TEEKE] (EHESIEL) BE1H-
E1TE :
BRSERMTEA BB EHEINEFERK » 83 EARRIZSHA
interlock 24t * VR IS E 1488 / RIBEmMTERHE =2 o

T 1T (100%) » FIEEAR 1 SUEABRR LR (5% 1] Anglo American B &I2RR : Anglo Aamerican Sustainability Report 2024 ©
[3% 2] Sumitomo Metal Mining B2k : Sustainability Report - Sumitomo
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https://www.angloamerican.com/~/media/Files/A/Anglo-American-Group-v9/PLC/investors/annual-reporting/2025/sustainability-report-plc-2024.pdf
https://www.smm.co.jp/en/sustainability/library/sustainability_report/pdf/2024/report_2024_en_Viewed.pdf
https://www.smm.co.jp/en/sustainability/library/sustainability_report/pdf/2024/report_2024_en_Viewed.pdf
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fEREMHR ADEETD LB GRI #A3RE (2024/01/01~2024/12/31) HBRSA » GRI RAZES| K5 iKAER -
EABGRI1 | GRI1: £ 2021
Index No. Index Name Related Chapter ‘ Page ‘ BESHIE R M
GRI 2: —f%i15E

2-1 ARMEEARE A 2024 EiEHEE 6 -

2-2 ABKEREPOSHNER FARAHREE 3 -

2-3 REHAR ~ SER AR A RN AIREE 3 -

2-4 BHER RN AIREE 3+79 -

2-5 SMNEBRES FARAIRESE 3+14 -

2-6 EEN ~ EEEMEMEERG EEiE 7 -

2-7 8T 8T 46 ~ 80 -

2-8 FETHNITFE 8T 47 -

2-9 SRIBAEE R4 NERE 60~ 61 -

2-10 R AIRE (VRS Bl NERIE 60 -

2-11 R REBEMNERE NERE 60 -

2-12 R ABEMNEEEREEENAR BEAXEE 14~ 16 -

2-13 ZREREENAEA KEERIE - EXEE 13+~ 16 -

2-14 BREAEBARKERENAR KEERTE 14 -

2-15 FRERE NERE 62 -

2-16 BRETRENAEN KIERE 15 -

2-17 BRI ENMNEHREE A KIERE 13 -

2-18 R AR B AREMET G RERE 63 -

2-19 ErEMEER NERE 62 -

2-20 FEMRERAZ NERE 49 ~ 62 -

2-21 BN R =g - R E BRI KABEEREAFEBNREBEEN » RARNSEEFIRNIPRERER » FFTHIMBE -

2-22 KBS R RIR A EEER KBS TR 12 -

2-23 BURAEE mﬁ;“«“ﬁﬂ% 12 -

2-24 MABERAGE TKIBRS SRR 12 -

2-25 wHamEeniErE MRS 65 -

2-26 SREZSRHF RS MRS - BT AIRBHAREBERANEIEERARERZIRENEZNFREIRE > MHAEM B FTE -

2-27 SEIRIBIE EREE 66 -

2-28 AHENEEER Mgk 81 -

2-29 FZRMREAZE AT MEmMBENEE 2082 -
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GRI 3: EX:%7E 2021
GRI 3-1 REEAFERTRIZ BAEE 16
GRI 3-2 EATEDIR BEABEI 8384
BEAXIE: EEEE
GRI 3-3 BEATEEE AR 3583
302-1 BRI TSR e 36
GRI 302 : E& 2016 302-3 SERBEE AEREE 36
302-4 AR BEREE 37
BEAERE : RIRTE
GRI 3-3 BEATEEE RIRTH 2484
305-1 (#885—) RERAEHEK RIRTH 31
305-2 (#EE=) RESRMEHEK RIRTH 31
GRI 305 : HEk 2016 305-3 (#E5=) BERMEHEK RIRTH 31
305-4 BE RS IR RIBTH 31
305-5 BERALHE RIRTH 3031
BAREE : AFIRS|EIFE
GRI 3-3 BEARTEEE AZA RS | BAEE 48 ~ 84
GRI 401 : 4011 ESTMEREST AA RS | BB {E 5280
SRR 2016 401-2 IRHHAR IS TH5EF AAIR3|HEE 51
BEAERE : KIEHREE
GRI 3-3 EATEEE KBRS 67 ~ 84
BEARERE : BEAEFRERERER
GRI3-3 EATEEE BEEBRERERER | 9483
BEAIRE : QISR
GRI 3-3 EATEEE flEr e 71~ 83
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GRI 2-4 B E4R

Restatements of information

HIRREA o

fEIEEREARIBERIRE -

#1821 HEE (tCO2e) 17,469 19,394 +11%
B[REZ/)D\S] o NI« BIEFEZNS
EMTAE E'“?f*a PIRFLDE | eom o yhb® (tCO2e) 46,430 53,738 +16%
e e b SRR 2024 £ 9 B ~ 2025 & 4 AR
2024.10.6 2023 E%@/ﬂngﬁgﬁgFmi 1:& 2023 ﬂiiﬁ‘ﬁﬁ%ﬁﬁﬁﬁi , jﬁ'ﬂg.l—.E =.= - P31
oy iy #85 3 HFE (tCO2e) 677,703 685,895 +1%
HEGEE 242 2.77 +14%
ERFIERKATEITREE TRixiERE
2024.10.16 | HEANAERERE ELRER BHANITIER 7. EERARSREEE NA NA NA NA P.33
AIREITH > FERAEEEIERE,
 GRI R5|RHME M5 1) :REA GRI EBRFTAREATMKIBEEK » ¥ GRI
20241016 | 5 44 semEm g ERIREE - 214 (TR o NA NA NA NA P.66
# GRI R5|RHME M5E 21 :REA GRI ERFTAREATMKIBEEK » ¥ GRI
2024.10.16 | 5 45 smm mymza| E L BREE o 2-16 HEATHRE o NA NA NA NA P.66
# GRI &S| R M5E 31 3RAEA GRI ERFASATMKIBEEK » ¥ GRI
2024.10.16 | 2-8~ GRI2-21~GRI2-24 ~ GRI2-26 | 2-8 - GRI 2-21 » GRI 2-24 ~ GRI 2-26 NA NA NA NA P.66
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=
GRI2-7TET
Employees
v IXEXESHE TE
2024 A% as f21e] fE
BT 1,479 948 334 197
BMET A 1,215 801 264 150
LHEET A 264 147 70 47
KREHREPHET
298 UTF 153 118 30 5
30-49 5% 929 560 225 144
50 B E 397 270 79 48
REHERESNET
2] 1,095 774 216 105
TERZH
k4 228 147 63 18
2 120 27 48 45
ERAZELY
% 36 0 7 29
REEANESNET
5 1,211 801 260 150
2HET
% 262 145 70 47
5 3 0 3 0
REET
Z 2 2 0 0
B 1 0 1 0
BRRF T
g4 0 0 0 0

GRI 401-1 $iES THBEEES T

New employee hires and employee turnover

VHESTMRBET (KEXESD )

2024 a 2] FEY
IMEST
gEE T ARy EY 165 128 18 19
29BIUAT(T) 58 52 5 1
30~49 5% 90 64 10 16
50 UL (F) 17 12 3 2
B 140 112 14 14
7k 25 16 4 5
g ABLLE 2 11.2% 13.5% 5.4% 9.6%
SHEABLLE 11.5% 14.0% 5.3% 9.3%
R ETE A S 9.5% 10.9% 5.7% 10.6%
RES T
BEES T AggE 259 112 20 127
29BmUAT (&) 43 24 6 13
30~49 5% 164 61 10 93
B0BME(E) 52 27 4 21
B 215 100 16 99
7 44 12 4 28
BB (B3 17.5% 11.8% 6.0% 64.5%
BB 17.7% 12.5% 6.1% 66.0%
ZMERER =R 16.7% 8.2% 5.7% 59.6%
HiAET
AER A A 2R 28 28 0 0

[ 1] EET A « BERE T ABUIRETEE 2024 £12 A 31 HZAH
[ 2] FEABLLS) = EFERES T AR/ BMET A X100%

81 [=E3 MR = EFEMBE T AR/ BMET AR X100%
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GRI 2-28 A&

Membership associations

v EERB AR
Y| YN AT
AT ANEERETTEREAS gﬁ%ii;ﬁgéﬁﬂ$~@ﬁ$ﬁéégiﬁé
R AEEERBEERELT AHELEEREERESER
R AEHIES AHELAEEREBEEHES
R AEBEEXENE AHELAEEREEERHES
R KBABEFXKERRGE AHLEEREEFE —EEHES
BxR BERGEBRY LR
R HREMEPRECEHERENE FIERARC IR EFFIRE
EL ElSHESHE IRE RARIRIE(EIEE o
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GRI 2-29 FIERZABIE

Approach to stakeholder engagement

FIERBEA EEHEUE BEEE
e
EA KBEA email
KEBRES
S S8 .
BEEER
BE
1 #HEERAC
HEAR  gir e
BREHEH
g

FIERAFREA EEEUE BEEE REL FIZRAERA EEELE BEEE REK
MERE 7 BiEgE 4
email 6 email 3
R EE 4 ’X 3
(s i i KREDEE BEHEE 2
&R e EAFF4RR  smmzEE
iR L EEEEE 2 Al ERSHEK 2
EREE 2 HiE 2
BElik 1 AR 1
BENERHEE 1 Bk 1
email 6 BREEE 9
MERE 5 EESEER 7
fAER e AR 2 L WeEER 3
HEBRE HhER wiE 3
- SMEBEERE ) —

G n AR 2
BRgE 4 email 1
el 3 sz )
= pAE Rl 2 wRes 1

aT iE . i
email 1 email 6
rsAE 1 iR1T EEA RI%mE 1
kil 1 WS 1
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BATRRFATIREREHINE

GHG Emissions by entities
v BAREFAERIEHNE (tCO2e)

» GRI Index

GHG Emissions 2024 2023 2022 2021( B#4) YoY(%) Eﬁzgéf(’f%b
Scope 1 421 414 379 356 +1.6% +18.3%
Scope 2 19,862 20,123 21,691 22,390 -1.3% -11.3%
Scope 1&2 &&tHIRE 20,284 20,538 22,070 22,746 -1.2% -10.8%
BEBRE (tCO2e/ BB TT )™ 1.16 1.40 1.54 1.70 -16.8% -31.3%
BIESPIKE (tCO2e/ Hf )™° 0.47 0.52 0.55 0.58 -9.0% -18.2%
[3F 1] BEMGEERRE = Scope 1&2 HEE (1C02e) / Bl (BETT)
(3t 2] EfIELHHKRE = Scope 1&2 BHRE (tCO2e) / FEE (M)
v 2024 FEATRATIREREHIHRE
GHG Emissions (tCO2e) BAHE KE KIE KA iR Bl R EES 8k R B
Scope 1 421 5,546 54 592 9,854 16 38 2,024 205 12 44
Scope 2 19,862 5,082 1,567 0 379 19 50 7,756 2,127 13,472 4,182
Scope 3 709,028 335,117 9,899 93 2,082 15 26,128 8,591 6,174 HEBR 3,801
Scope 1&2 G5t E 20,284 10,627 1,621 592 10,233 35 88 9,780 2,333 13,484 4,225
HEBEE (tCO2e/ BB TT )™ 1.16 2.91 0.76 353.54 8.72 NA 0.03 - - - 2.49
B EDPRE (tCO2e/ ME )2 0.47 0.19 0.19 NA 26.68 NA NA 2.24 0.74 1.53 0.96
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GRI 3-2 EKEEYIR

» GRI Index

EAEE SHET B - ARESR B EGE 178 BiE - 51Bm B 2024 FEEMIER
3at . 5_5‘ /.\E . xﬁaal:iiﬁv? EEFE (ﬂl;‘\jﬁ ):
2026 FFiZF 500 MW R 205 MW ERE 41% @
URIRE] FE () N REREREEE (BAF): fEEEREAS RS (AT )
; wEEANMmEAEaE | BEBET 2050 SF TR | L mmmecmastesg o - ' o (kiEi
BYRERA Sc;;ﬁﬂz MEE: NasENSD ‘;:ﬁ}iﬁﬁi E};j;gﬁﬁﬁ& 2024 £33 100 MW £ 33.6 MW > SRR 34% (RIERE X)
RS BEBEERRERMHER | - ROERARERAKERSE
BRER | wam) rm . ; LR E SRR - S EHETEE (8A5): ESREHEEES (8A8):
REBE A Mt AR 2004 £ - - BEWER 5 HERZRED (28)
- BENERWEERZ RN - SRR RIEE - 1K 2025 FRIMESH
TR B R A R R R AR R
. SR 8 2 B ; ) N ; & =1)- o4 2DE]):
(amE) TE () %fﬁgﬂiﬁﬁé%zﬁ? igi’f B MERE e | TR (BAF): SRR (BDR):
WEEEER i s ES%%ES*EZ!K%-EH?* ) FERAER | - ERUEMERIE 4 4 SERUEMERAEE 4 5 (SERUE 100% @)
Sl Lo Rt T A RRATSE  RACKD | . mngesm 2 R 2 R RS (ERE 0% 0)
HE BRI BELAS o RSB ER 1 - RSB BR (ERE 100% @) o
Sk £ NE Eﬁgﬂ\ AEI:.E‘Egs ( ﬂl;\jﬁ )
BRI AE I ffv&@rﬁg 2024 75 : BATBEEE 1% 2024 FRATIEEEE 1.43% @
(REE] &7 () R RBATARRE &  BOEAEEERNERE =
BEBEIE | AREXLEMESRE | TRERE- Tééﬁff?i%“ﬁ | B REFBEERERR S | oy ecemo g .
TREE o BENE  TRERABE | SRS o M H B
SEBMER o 2025 E 1_ RE10% 2024 FEAEE RE1.47%
2030 £ : %@@ RE40% 2024 FEME ¥ RE1.43%
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-’-EE BE
GRI 3-2 EX=ZREYIR
EARBE ST « HIE - AR BRs &G 178 B2 - $5iZEE R IBR
st e e e R » 2024 F£EE Scope1&2 HFNEEEESFE (2021 &) AIRELES (£6)
RO EEAEKBRIET .42 AEE | e 4o
_ EEEE) 8 () BEHRERETH U | | ggfiﬁgﬁ?ﬁ Ff) AEEEAE 10% © 2024 F££E Scope182 P BEIEELE (2021 5 ) 1
RBITH | pnein e o o WA 2050 BEHME | oo mapp e | - 2030 F1EE Scopel82 HREIREGE (021 4) | LR 7% (EAE100% O)
7 RERaREHERE AEEEREEEE L ek 40% - 2024 A5 Scope182 HNBEERELE (2021 &
i EEE e EE. | B oope EREEE( )
- - 2050 4 : $£[ Scope182 HEXBELEEE (2021 ) | IHELAE 1% (ZAkE 100% @)
HALLERSS TR o
W R A (A M AR (BAF)
(AE] EE (+) éﬂ%ﬁiﬁﬁg Eg%ﬁ; BUEBENNTEE S5 | . 2024 FHESEEEER 20% - 2024 EEBARATHAI A RBAFARFREE
AFmgE | SRR et mmeTmEy | ERISIE - EEHTERE (EREE) @
EiB’J{I {,%g;ﬁiﬁ] Eﬁ (+) Eﬁiﬁiﬁ%&é S 1&3&?&%% EJ”}E{%?;FE N R{Eﬁﬁ&{% &n T nN=
= GEASRIEEEEE srim.mmrEEE | SN RS REE N R e b DEEE (BAS
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ASSURANCE STATEMENT

SGS TAIWAN LTD.’S REPORT ON SUSTAINABILITY ACTIVITIESINTHE TAYA
ELECTRIC WIRE& CABLE CO.,LTD.’S SUSTAINABILITY REPORT FOR 2024

NATURE AND SCOPE OF THE ASSURANCE

SGS Taiwan Ltd. (hereinafter referred to as SGS) was commissioned by TA YA ELECTRIC WIRE& CABLE CO.,
LTD. (hereinafter referred to as TAYA) to conductan independentassurance ofthe Sustainability Reportfor 2024.
The assurance is based on the SGS Sustainability Report Assurance methodology and AA1000 Assurance
Standardv3 Type 1 Moderate level during 2025/06/09 to 2025/07/18. The boundary of this reportincludes TAYA
Taiwan and oversea operational and production or service sites as disclosedin TAYA's Sustainability Report of
2024. The boundary covers selected entities within the scope of the consolidated financial statements, as
specified in the TAYA's Sustainability report.

SGS reserves the right to update the assurance statement from time to time depending on the level of report
content discrepancy of the published version from the agreed standards requirements.

INTENDED USERS OF THIS ASSURANCE STATEMENT
This Assurance Statement is provided with the intention of informing all TAYA's Stakeholders.

RESPONSIBILITIES
The information in the TAYA's Sustainability Report of 2024 and its presentation are the responsibility of the
directors or governing body (as applicable) and the management of TAYA.

Our responsibility is to express an opinion on the text, data, graphs and statements within the scope of assurance
based upon sufficient and appropriate objective evidence.

ASSURANCE STANDARDS, TYPE AND LEVEL OF ASSURANCE

The assurance of this report has been conducted according to the AA1000 Assurance Standard (AA1000AS v3),
a standard used globally to provide assurance on sustainability-related information across organisations of all
types, including the evaluation of the nature and extent to which an organisation adheres to the AccountAbility
Principles (AA1000AP, 2018).

Assurance has been conducted at a type 1 moderate level of scrutiny.
SCOPE OF ASSURANCE AND REPORTING CRITERIA

The scope of the assurance included evaluation of quality, accuracy and reliability of specified performance
information as detailed below and evaluation of adherence to the following reporting criteria:

Reporting Criteria Options
1 AA1000 Accountability Principles (2018)

2 GRI (With Reference to)

TWLPP 5008 Issue 2502
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AA1000 Assurance Standard v3 Type 1 evaluation of the report content and supporting management
systems against the AA1000 Accountability Principles (2018) is conducted at a moderate level of
scrutiny, and therefore the reliability and quality of specified sustainability performance information is
excluded.

The evaluation of the report against the requirements of GRI Standards is listed in the GRI content
index as material in the report and is conducted with reference to the Standard.

ASSURANCE METHODOLOGY

The assurance comprised a combination of pre-assurance research, interviews with relevant employees,
superintendents, Sustainability committee members and the senior managementin Taiwan; documentation and
record review and validation with external bodies and/or stakeholders where relevant.

LIMITATIONS
Financial data drawn directly from independently audited financial accounts and SASB have not been checked
back to source as part of this assurance process.

INDEPENDENCE AND COMPETENCE

SGS affirms ourindependence from TAYA, being free from bias and conflicts of interest with the organisation, its
subsidiaries and stakeholders.

The assurance team was assembled based on theirknowledge, experience and qualifications for this assignment,
and comprised auditors registered with ISO 26000, ISO 20121, ISO 50001, SA8000, QMS, EMS, SMS, GPMS,
CFP, WFP, GHG Véerification and GHG Validation Lead Auditors and experience on the SRA Assurance service

provisions.

FINDINGS AND CONCLUSIONS

ASSURANCE OPINION

On the basis of the methodology described and the assurance work performed, we are satisfied thatthe specified
performance information included in the scope of assurance is accurate, reliable, has been fairly stated and has
been prepared, in all material respects, in accordance with the AA1000 AccountAbility Principles (2018).

We believe that the organisation has chosen an appropriate level of assurance for this stage in their reporting.
ADHERENCE TO AA1000 ACCOUNTABILITY PRINCIPLES (2018)

INCLUSIVITY

TAYA has demonstrated a commitmentto stakeholder inclusivity and stakeholder engagement. A variety of
engagementefforts such as survey and communication to employees, customers, investors, suppliers and other
stakeholders are implemented to underpin the organisation's understanding of stakeholder concerns. For future
reports, TAYA may proactively consider not only enhancing direct two-way engagement with stakeholders in
Taiwan, but also incorporating stakeholders from its overseas subsidiaries into the overall stakeholder
engagement mechanism and evaluation framework.

MATERIALITY
TAYA has established processes for determining issues that are material to the business. Formal review has

identified stakeholders and those issues that are material to each group and the report addresses these at an
appropriate level to reflect their importance and priority to these stakeholders.

TWLPP 5008 Issue 2502
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RESPONSIVENESS
The reportincludes coverage given to stakeholder engagement and channels for stakeholder feedback.

IMPACT

TAYA has demonstrated a process on identify and fairly represented impacts that encompass a range of
environmental, social and governance topics from wide range of sources, such as activities, policies, programs,
decisions and products and services, as well as any related performance. In future reports, TAYA is encouraged
to further integrate material impacts into its management processes and extend impact considerations to its
overseas subsidiaries, ensuring more comprehensive group-level impact management.

ADHERENCE TO GRI

Thereport, TAYA's Sustainability Reportof 2024, is reporting with reference to the GRI Universal Standards 2021.
The significantimpacts were assessed and disclosed with reference to the guidance defined in GRI 3: Material
Topic 2021 and the relevant200/300/400 series Topic Standard related to the material topics claimed in the GRI
content index. The report has properly disclosed information related to TAYA's contributions to sustainability
development. For future reporting, TAYA is encouraged to further improve the disclosure ofits medium-and long-
term goals and targets for material topics by presenting them in a quantifiable and easily trackable manner,
thereby enhancing the effectiveness and transparency of performance monitoring.

Signed:
For and on behalf of SGS Taiwan Ltd.

AA1000

Licensed Report
000-8/vV3-88B6G

Stephen Pao

Business Assurance Director
Taipei, Taiwan

28 July, 2025
WWW.SGS.COM
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